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1. Introduction

The Quarterly Labour Force Survey (QLFS) is a household-based sample survey conducted by Statistics South Africa
(Stats SA). It collects data on the labour market activities of individuals aged 15 years and above who live in South

Africa. However, this report only covers labour market activities of persons aged 15 to 64 years.

This report presents the key findings of the QLFS conducted from July to September 2014 (Q3: 2014).

2. Highlights of the results

Table A: Key labour market indicators

Year-on- Year-on-
Jul-Sep Apr-Jun Jul-Sep tr-to-qtr ear tr-to-qgtr ear
2013 2014 2014 Qchangqe cﬁ/ange Qchangqe cr)llange
Thousand Per cent

Population aged 15i 64 yrs 34 868 35332 35489 157 620 0,4 1,8
Labour force 19 916 20 248 20 268 19 351 0,1 1,8
Employed 15 036 15 094 15117 22 81 0,1 0,5

Formal sector (non-agricultural) 10 709 10 755 10 843 88 134 0,8 1,3

Informal sector (non-agricultural) 2323 2379 2407 28 85 1,2 3,6

Agriculture 740 670 686 16 -54 2,4 -7,4

Private households 1264 1290 1180 -110 -83 -8,5 -6,6
Unemployed 4880 5154 5151 -3 271 -0,1 55
Not economically active 14 952 15 084 15221 137 269 0,9 1,8

Discouraged job-seekers 2297 2419 2514 95 217 3,9 9,4

Other (not economically active) 12 655 12 665 12 707 42 52 0,3 0,4
Rates (%)

Unemployment rate 24,5 25,5 25,4 -0,1 0,9

Employment/population ratio

(absorption rate) 43,1 42,7 42,6 -0,1 -0,5

Labour force participation rate 57,1 57,3 57,1 -0,2 0,0

Due to rounding, numbers do not necessarily add up to totals.

In Q3: 2014, quarterly changes reflect an increase in employment (22 000) and a decrease in unemployment (3 000).
This resulted to a slight decrease in the unemployment rate from 25,5% in Q2:2014 to 25,4% (0,1 of a percentage
point) in Q3:2014. Increases in employment were observed in both the formal and the informal sectors (88 000 and
28 000 respectively). Employment increased by 16 000 in the Agricultural industry, while a decrease of 110 000 was
observed in Private households. The quarterly increase of 137 000 among the not economically active population was
driven by an increase in discouraged job-seekers (95 000).

Compared to Q3: 2013, employment increased by 81 000, largely due to increases in the formal and the informal
sectors that grew by 134 000 and 85 000 jobs respectively in Q3: 2014. Declines in employment were observed in
both the Private household and the Agricultural industries 7 shedding 83 000 and 54 000 jobs respectively. The
number of unemployed people increased by 271 000, resulting in a 0,9 of a percentage point increase in the
unemployment rate. Among the not economically active population, the number of discouraged job-seekers increased
by 217 000 while the other not economically active increased by 52 000.

Quarterly Labour Force Survey, Quarter 3, 2014
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3.

Employment

Figure 1: Quarter-to-quarter change in employment, Quarter 1: 2009 to Quarter 3: 2014
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Following a decrease of 122 000 jobs in Q1: 2014, employment increased by 39 000 in Q2: 2014 and by 22 000 in
Q3: 2014. The quarterly increase in Q3: 2014 was 17 000 jobs lower than the increase in the previous quarter.

Figure 2: Educational attainment of the employed by population group, Q3: 2014
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Higher proportions of the employed with matric and tertiary education were observed among the white and
Indian/Asian population groups. However, the highest proportion of those with a tertiary qualification was observed
among the white population group; a difference of 13,4 percentage points compared to Indians. The proportions of the
employed with educational levels of matric and higher were lower among black Africans and among the coloured

population.
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Figure 3: Absorption rate by education and sex, Q3: Figure 4: Absorption rate by population group and

2014 sex, Q3: 2014
100,0 100,0 -
% %
80,0 - 80,0 -

60,0 60,0 -

40,0 1 400

200 200

0,0
: i i ; 0,0 , —— ,
Tertiary Matric | Lessthanmatri¢  Other Black African |  Coloured | Indian/Asian White
mMen 82,5 58,0 38,9 56,9 mMen 449 56,5 65,8 712
H\Women 72,3 436 26,5 50,8 m\Women 337 435 38,5 53,4

Figure 3 shows that the gender gap is not so pronounced among people with a tertiary qualification education. The
figure also shows that people with tertiary education were more likely to be employed than those with lower levels of
education. Figure 4 on the other hand shows that the highest absorption rates were among the white and Indian/Asian
population groups. These two groups had the highest proportions of people with tertiary qualifications (Figure 2). The
largest difference in absorption rates between men and women was observed among the Indian population group i a
gap of 27,3 percentage points.

Table B: Employment by industry

Julsep | Aprdun | sulsep | Qo[ Yearon- Qo[ vearon
Industry 2013 2014 2014 change change change change
Thousand Per cent

Total* 15 036 15 094 15117 22 81 0,1 0,5
Agriculture 740 670 686 16 -54 2,4 -7.4
Mining® 422 419 441 22 19 53 4,5
Manufacturing 1778 1745 1741 -4 -38 -0,2 2,1
Utilities 139 118 118 0 -21 0,2 -15,1
Construction 1145 1182 1280 99 135 8,4 11,8
Trade 3185 3179 3197 18 12 0,6 0,4
Transport 926 947 933 -15 6 -1,6 0,7
Finance and other business services 2 060 2012 2024 13 -36 0,6 -1,7
Community and social services 3373 3531 3514 -17 140 -0,5 4.2
Private households 1264 1290 1180 -110 -83 -8,5 -6,6

Note: Total includes other industry.

*Mining is a very clustered industry, hence the industry might not have been adequately captured by the QLFS sample. For more robust mining
estimates, please use the Quarterly Employment Statistics (QES).

*Due to rounding, numbers do not necessarily add up to totals.

The number of employed people increased by 22 000 in Q3: 2014 compared to Q2: 2014. Quarterly increases were
observed in five of the ten industries and the largest increase was observed in the Construction industry (99 000). The
largest decrease was observed in Private households (110 000).

Compared to the same period last year, employment increased by 81 000. Large annual employment gains were
observed in Community and social services and Construction industries (140 000 and 135 000 respectively). The
largest decreases in employment were observed in Private households (83 000), Agriculture (54 000) and
Manufacturing (38 000) industries.

Quarterly Labour Force Survey, Quarter 3, 2014



Statistics South Africa viii
Table C: Employment by occupation
Year-on- Qtr-to- Year-on-
Jul-Sep Apr-Jun Jul-Sep
. Qtr-to-qtr year qtr year
Occupation 2013 2014 2014 change change change change
Thousand Per cent

Total 15 036 15 094 15 117 22 81 0,1 0,5
Manager 1235 1288 1358 70 124 55 10,0
Professional 957 922 917 -5 -40 -0,5 -4,2
Technician 1666 1592 1568 -23 -08 -1,5 -5,9
Clerk 1696 1651 1601 -49 -94 -3,0 -5,6
Sales and services 2181 2279 2 296 17 115 0,8 53
Skilled agriculture 67 58 86 28 19 48,4 28,4
Craft and related trade 1690 1741 1816 75 126 4.3 7,5
Plant and machine operator 1244 1259 1270 11 26 0,9 2,1
Elementary 3271 3284 3242 -42 -29 -1,3 -0,9
Domestic worker 1030 1019 961 -58 -68 -5,7 -6,6

*Due to rounding, numbers do not necessarily add up to totals.

The number of employed people increased in five of the ten occupations in Q3: 2014. Craft and related trade and
Managerial occupations recorded the largest quarterly gains (75 000 and 70 000 respectively). In the same period,
large decreases in employment were recorded in Domestic work (58 000), Clerical (49 000) and Elementary
occupations (42 000).

Annual employment gains were the largest in Craft and related trade, Managerial, and Sales and services occupations
(126 000, 124 000 and 115 000 respectively) in the year ended September 2014. The largest annual decreases were
recorded in Technician (98 000), Clerical (94 000) and Domestic work occupations (68 000).

Figure 5: Employed people by occupation, population group and sex, Q3:2014
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Note: skilled includes, manager, professional and technician occupations; low skilled includes elementary and domestic worker and the rest are semi-skilled occupations.

In Q3: 2014, white men and women accounted for more than 60% of those employed in skilled occupations. Black
African women remained vulnerable T about 42% were employed in low skilled occupations compared to only 1,5% of
white women and 5,4% of Indian/Asian women.

Irrespective of gender, Figure 5 further shows that white and Indian/Asian populations are more dominant in skilled
occupations compared to black African and coloured population groups.

Quarterly Labour Force Survey, Quarter 3, 2014



Statistics South Africa ¢ P0211
Table D: Employment by province
dursep | Aprdun | suisep | Qntor [ vearon [ Qinto- | vearon.
Province 2013 2014 2014 change change change change
Thousand Per cent

South Africa 15 036 15094 15117 22 81 0,1 0,5
Western Cape 2138 2192 2182 -11 44 -0,5 2,1
Eastern Cape 1293 1355 1377 22 84 1,6 6,5
Northern Cape 316 297 302 6 -14 1,9 -4,4
Free State 737 745 755 10 18 1,3 2,4
KwaZulu-Natal 2569 2 480 2419 -61 -150 -2,5 -5,8
North West 851 879 921 41 69 4.7 8,1
Gauteng 4823 4 803 4820 17 -3 0,4 -0,1
Mpumalanga 1149 1127 1135 8 -14 0,7 -1,2
Limpopo 1159 1214 1206 -9 47 -0,7 4,0

*Due to rounding, numbers do not necessarily add up to totals.

The largest quarterly employment gains were observed in North West (41 000), Eastern Cape (22 000) and Gauteng
(17 000) in Q3: 2014. Three of the nine provinces recorded decreases in employment during the same period. The
largest decrease was observed in KwaZulu-Natal as employment declined by 61 000.

For the year ended September 2014, employment gains were concentrated in Eastern Cape (84 000), North West
(69 000) and Limpopo (47 000). KwaZulu-Natal experienced job losses year-on-year i jobs decreased by 150 000.

Figure 6: Quarter-to-quarter changes in employment by sector, Quarter 1:2009 to Quarter 3: 2014
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Employment continues to increase in the informal sector. In Q2: 2014, informal sector jobs increased by 43 000, a
subsequent increase in employment was observed in Q3: 2014 at 28 000 jobs. Following a decrease of 24 000 jobs in

Q2: 2014, employment in the formal sector increased by 88 000 jobs in Q3: 2014.

Quarterly Labour Force Survey, Quarter 3, 2014
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Figure 7: Quarter-to-quarter changes in the formal

Figure 8: Year-on-year changes in the formal sector
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*Mining is a very clustered industry, hence the industry might not have been adequately captured by the QLFS sample. For more robust

miningestimates, please use the Quarterly Employment Statistics (QES).

In Q3: 2014, formal sector employment grew by 88 000 compared to Q2: 2014. Large gains in the formal sector jobs
were observed in the Construction (66 000), Trade (48 000) and Mining (23 000) industries. Employment declines
were observed in the Transport (25 000), Community and social services (22 000) and Manufacturing (18 000)
industries.

An annual gain of 134 000 jobs was recorded in the formal sector in Q3: 2014.The largest formal sector increases
were observed in Community and social services, Construction, and Trade industries (106 000, 65 000 and 55 000
respectively).

Figure 9: Quarter-to-quarter changes in the informal
sector by industry

Figure 10: Year-on-year changes in the informal
sector employment by industry
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*Mining is a very clustered industry, hence the industry might not have been adequately captured by the QLFS sample. For more robust mining
estimates, please use the Quarterly Employment Statistics (QES).

Informal sector employment grew by 28 000 in Q3: 2014 compared to Q2: 2014. Large gains in informal sector jobs
were observed in the Construction (33 000), Manufacturing (14 000) and Transport (10 000) industries.
An annual gain of 85 000 jobs was recorded in the informal sector in Q3: 2014. The largest increases were observed
in Construction (71 000) and Community and social services (34 000).

Quarterly Labour Force Survey, Quarter 3, 2014
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3.1. Conditions of employment for employees

Figure 11: Quarter-to-quarter changes in nature of Figure 12: Year-on-year changes in nature of

employment contract employment contract
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nspecifie 2799 -209
P 2799 Unspecified FESSEESS
008
Permanent [ 51

- Permanent 33

Limited Limited B 171

18

Thousand T T T 1 ThOUSand T T T T T
3000 6000 9000 2000 4000 6 000 8000

Most employees were employed on contracts of a permanent nature. Between Q2: 2014 and Q3: 2014 the number of
total employees remained virtually unchanged (see Table 3.6 in the appendix). The number of employees with
contracts of unspecified duration decreased by 72 000 in Q3: 2014. Quarterly increases were observed in the number
of employees with contracts of a permanent nature and among those with contracts of a limited duration (51 000 and
18 000 respectively) as shown in Figure 11.

Over the period Q3: 2013 to Q3: 2014, the number of employees with contracts of a limited duration and those with
contracts of a permanent nature increased by 171 000 and 33 000 respectively, while the number of employees with
contracts of unspecified duration declined by 209 000.

Figure 13: How salary increment was negotiated Table E: Year-on-year changes in trade union
membership by type of salary negotiation

Q3:2013 Q3:2014 Change

Employer only B&yX:] Thousand
Union and employer K1 Individual and employer 55 61 6
Individual and employer [} Union and employer 2551 2745 194
Bargaining council JEeK Bargaining council 855 883 28
No regular increment 3 Employer only 178 168 -10
No regular increment 7 5 -2
” ‘ T T T T T * Other 5 0 -5

0 00 100 200 300 400 500 60,0

Total 3651 3863 212

Figure 13 shows that most employees (52,8%) had their salary increments determined by their employers only. While
29,7% of employees had a union membership in Q3: 2014 (see Table 3.8 in the appendix), unions negotiated salary
increments for 23,1% of employees. About 6% of employees had no regular salary increment in Q3: 2014.

Between Q3: 2013 and Q3: 2014, union membership increased by 212 000 members. Union membership decreased
by 10 000 among employees whose salaries were determined by employers only (see Table E).

Quarterly Labour Force Survey, Quarter 3, 2014
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4.

Unemployment

Figure 14: Quarter-to-quarter change in employment, Quarter 1: 2009 to Quarter 3: 2014
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In Q3: 2014 the number of unemployed people decreased slightly by 3 000 to 5,2 million (see Table A). Figure 14
shows that unemployment increased consecutively in the first two quarters of 2014. Increases of 237 000 and 87 000
in the number of unemployed people were observed in Q1: 2014 and Q2: 2014 respectively.

Figure 15: Educational attainment of the unemployed by population group and sex, Q3: 2014
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Levels of education below matric were observed in larger proportions among unemployed black Africans and the
coloured population. Seven out of ten coloured men had a qualification of less than matric, while the same proportion
of white men possessed a qualification of matric and higher. Among the black African and the coloured populations,
unemployed women were more educated compared to their male counterparts.

Quarterly Labour Force Survey, Quarter 3, 2014
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Figure 16: Unemployment rate by education and sex, Figure 17: Unemployment rate by population group
Q3: 2014 and sex, Q3: 2014

#Women mMen #Women mMen

Tertiary

Matric

Coloured

Less than matric Black Affican

T T T T 1 T 1
% 0,0 10,0 20,0 30,0 40,0 % 00 10,0 20,0

30,0 40,0

Figure 16 shows that the unemployment rate and education are inversely related. Higher unemployment rates are
associated with levels of education below matric, irrespective of gender. The gender gap was less pronounced among
those with a tertiary education in Q3: 2014.

Figure 17 shows that in all the population groups the unemployment rate for women was higher than that for men.
However, gender differences in unemployment rates are mostly pronounced among black Africans. The
unemployment rate for black African women was 4,8 percentage points higher than that of their male counterparts.
The Indian/Asian and the white population groups are less affected by unemployment.

Table F: Unemployment rate by province

Official unemployment rate Expanded unemployment rate
Qtr to Year on Qtr to Year on
Jul-Sep | Apr-Jun | Jul-Sep Qtr year Jul-Sep | Apr-Jun | Jul-Sep Qtr year
2013 2014 2014 change change 2013 2014 2014 change change
Per cent Percentage points Per cent Percentage points

South Africa 24,5 25,5 25,4 -0,1 0,9 34,9 35,6 35,8 0,2 0,9
Western Cape 23,1 23,5 23,6 0,1 0,5 253 254 25,5 0,1 0,2
Eastern Cape 30,4 30,4 29,5 -0,9 -0,9 44,2 44,4 43,0 -1,4 -1,2
Northern Cape 27,9 32,3 29,7 -2,6 1,8 35,9 41,7 39,5 -2,2 3,6
Free State 33,7 35,0 34,6 -0,4 0,9 40,8 41,2 40,9 -0,3 0,1
KwaZulu-Natal 20,6 23,7 24,1 0,4 3,5 37,2 39,7 40,8 1,1 3,6
North West 26,5 26,0 26,8 0,8 0,3 42,6 42,3 41,8 -0,5 -0,8
Gauteng 24,3 24,6 24,6 0,0 0,3 29,1 29,0 29,6 0,6 0,5
Mpumalanga 26,5 29,5 29,3 -0,2 2,8 40,2 42,2 42,0 -0,2 1,8
Limpopo 17,2 15,9 15,9 0,0 -1,3 38,9 36,9 38,4 15 -0,5

Between Q2:2014 and Q3: 2014, the official unemployment rate decreased in four of the nine provinces. The largest
decrease was recorded in Northern Cape at 2,6 percentage points. In the same period, the official unemployment rate
increased in North West, KwaZulu-Natal and Western Cape, while it remained unchanged in Gauteng and Limpopo.

In comparison to the same period last year, KwaZulu-Natal, Mpumalanga and Northern Cape recorded the largest rise
in official unemployment rate. The largest annual decrease in official unemployment rate was recorded in Limpopo
(1,3percentage points). Compared to Q2: 2014, the expanded unemployment rate increased by 0,2 of a percentage
point to reach 35,8%in Q3: 2014. During this period, four of the nine provinces recorded increases in the expanded
unemployment rate. The largest increase was recorded in Limpopo at 1,5 percentage points.
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5. Long-term unemployment in South Africa

The | LO n dnhemploymehtadates @done do not reveal the full picture of the state of labour markets. The
duration of unemployment also matters, in particular in countries where well-developed social security systems
provide alternative sources of income. In this respect, an increasing proportion of long-term unemployed is likely to
reflect structural problems in the labour market, creating the risk that workers become less attached to labour markets
and suffer from skills erosion and reduced employability. This, in turn, can have adverse effects on the broader
economy, in the short run by sapping aggregate demand through reduced consumption, while also reducing trend
growth in the long run.®

This section focuses on various aspects of those in long-term unemployment based on the third quarter results of the
QLFS for each year over the period 2008 to 2014. Caution must be exercised when interpreting the results for specific
groups i especially at provincial level i because small numbers may render the conclusions unreliable. In addition,
due to rounding, the totals may not always be exactly the sum of the constituent parts.

5.1.Demographic characteristics of those in long and short-term unemployment

The length of time spent unemployed can be used to assess whether certain groups of unemployed people face
greater barriers to employment than others. Against this background this section analyses the distribution of people in
long- and short-term unemployment by various demographic characteristics (age, population group and sex).

Figure 18: Labour market status by population Figure 19: Distribution of long- and short-term
group, 2014 unemployment by population group, 2014
M Black African W Coloured  Windian/Asian  ®@White i Black African @ Coloured W iIndian/Asian  E@White
1005 1005%
0% 1 0% -
£03% £0%
0% - 0% 1
0% | 0%
5 - ® 1
Employed Unemployad NEA —— , Long-term Short-tam Total
e 18 20 o a7 \l'a"h.lt'E | 32 43 30
Indian/Asian 3 13 2% 27 IndianAsian 13 13 13
Colourad 103 101 75 93 Cﬂ‘mred. 51 20 1
T e - o Black African 74 83 85,7

NEA refers to Not economically active population

Figure 18 shows that in 2014, black Africans account for 79,3% of the working-age population but they are under-
represented among the employed (73,0%) and over-represented among the unemployed (85,7%) and the not
economically active population (83,3%). Compounding the dire labour market situation of black Africans, is that an
even larger percentage (87,4%) of those that are unemployed have been looking for work for one year or longer
(Figure 19).

* Global labour market trends and prospects. ILO, 2gt//www.ilo.org/wcmsp5/groups/public/--dgreportsi--dcomm/---publ/document/publication/wems 202326.pdf
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Figure 20: Distribution of long- and short-term Table G: Distribution of long-term and total
unemployment by sex, 2014 unemployment by sex, 2014
@Men @Women Men ‘ Women ‘ Total
Longterm unemployed (%)
2008 45,1 54,9 100,0
2009 46,6 53,4 100,0
2010 48,7 51,3 100,0
2011 47,7 52,3 100,0
2012 48,2 51,8 100,0
2013 48,8 51,2 100,0
2014 47,5 52,5 100,0
Total unemployed(%)

2008 49,2 50,8 100,0
2009 51,7 48,3 100,0
2010 51,3 48,7 100,0
2011 50,5 495 100,0
2012 51,2 48,8 100,0
2013 51,3 48,7 100,0
Long-term Shart-term Total 2014 508 49.2 100,0

Figure 20 and Table G highlight the vulnerability of women in the South African labour market. In 2014 a larger
percentage of those in long-term unemployment were women (52,5%). This percentage was 3,3 percentage points
higher than the female share of total unemployment. Trends over the period 20087 2014 show that every year women
have been over-represented among the long-term unemployed compared with their share in total unemployment.

Figure 21: Provincial distribution of long-term Figure 22: Provincial distribution of total unemployment
unemployment by sex, 2014 by sex, 2014
#Men ®Women #@Men @Women
South Africa Jerk South Africa
Eesen Cape e b d—
Narthern Cape Northern Cape kR 46,2

Free State Western Cape

Marth West FresState
North West

KwaZulu-Natal

WesernCape K
kwalulu-Natd
Limpapo Limpapo
T R Wi S —_———— Gauterg
T T ——— T —— Mpumalanza [t

0% 2% 4% 6% B0% 100% i 20% 4% 6% 80% 100%

There are marked provincial differences in the distribution of men and women in long-term unemployment (Figure 21)
compared to their share in total unemployment (Figure 22). In every province, women are disproportionately
represented among the long-term unemployed compared with their share of total unemployment. In provinces such as
Eastern Cape, KwaZulu-Natal and Western Cape the situation is particularly acute with the share of women in long-
term unemployment higher than their share in total unemployment by 3,61 4,9 percentage points.
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Figure 23: Provincial distribution of long-term Figure 24: Provincial distribution of total unemployment
unemployment by age-group, 2014 by age-group, 2014
BYouth 15-24 years ~ WAdults 35-64 years @Youth 15-34 years  WAdults 35-64 years
South Africa 8 327 South Africa i 325

Mpumalarga Mpumalanza Beeks 256
KwaZulu-Natal Kwalulu-Natad
Eagtern Cape Eastern Cape
Morthern Cape Marthern Cape
Limpopo Limpopa
Western Cape ek Western Cape
FreeState WA 240 FreeState
Naorth West WS Naorth West
Gauteng ) Gauteng

0% 20% A% 60% B0% 100% 0% 2% 40% 60% 0% 100%

Compared to their share in total employment, young people aged 15i 34 years are disproportionately represented
among the long-term unemployed in provinces such as Northern Cape, Eastern Cape and Western Cape i where
their share of the long-term unemployed is 1,0 to 2,9 percentage points higher than their share of total unemployment.
In provinces such as KwaZulu-Natal and Mpumalanga, the share of this age group among the long-term unemployed
is also higher than their share in unemployment i but by a smaller margin (0,6 of a percentage point each). In
contrast, in Gauteng, North West, Free State and to a lesser extent Limpopo, the share of youth in long-term
unemployment is lower than their share in unemployment.

5.2.Unemployment duration focusing on the incidence of long-term unemployment

The analysis in this section focuses on the duration of unemployment i particularly with respect to those who have
been unemployed for one year or longer. In this regard, the trends and patterns of the incidence of long-term
unemployment analysed in this section shed light on the large disparities which exist by province, population group
and sex.

Table H: Unemployment duration, 2008i 2014 Figure 25: Unemployment duration trends, 20081
2014
Thousand
‘ 2008 ‘ 2009 ‘ 2010 ‘ 2011 ‘ 2012 ‘ 2013 ‘ 2014 ||} pnn -
Total unemployed (Thousand)
Unemployed ‘ 4299 ‘ 4476 ‘ 4655 4699 | 4901 ‘ 4880 ‘ 515 ||1407
Shortterm unemployment (Thousand) 1200 -
Lesghan 3 mths 553 545 455 416 561 611 637 Less than & mths
3 mths < 6 mths 421 429 | 359 322 326 358 377 |[1000]
s mths to < 1 year
6 mths < 9 mths 392 456 383 397 376 355 365
200 wgpe Jyr to < 3475
9 mths < 1 year 381 347 379 339 341 362 374
w3 15 0 Gyrs
Total 1747 1777 1575 1475 1604 | 1686 173 600
s ore than §
Longterm unemployment (Thousand) 0 arE thaEn sy
1 year < 3 years 1003 1003 1148 1124 1087 1205 1193
3 years5 years 585 570 676 760 794 642 737 200 4
> 5 years 960 1114 1248 1329 1386 1327 1468 0
Total 2552 2699 3079 3224 3297 31% 3398 008 2000 2010 2011 012 013 2014
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Movements into unemployment are influenced by the demand patterns of employers. Such movements do not occur
in an instantaneous manner because labour needs time to adjust in terms of skills matching, wages etc. As a result,
in any economy some degree of unemployment is inevitable. Table H and Figure 25 show that in the South African
labour market, the number of people in short-term unemployment is substantially lower than those whose duration of
unemployment is one year or longer. The structural nature of the unemployment problem is evidenced by the large
number of people in long-term unemployment which rose from 2,6 million in 2008 to 3,4 million in 2014. Moreover,
within this group those who were looking for work for more than five years increased by the largest amount i from
1,0 million to 1,5 million over the period.

Figure 26: Incidence of unemployment by duration of job search, 20081 2014

mless than 1yr
@lyrto<3yrs
B3 yrsto Syrs

EMaore than 5yrs

2008 2009 2010 2011 2012 2013 2014

The incidence of long-term unemployment peaked in 2011 with 28,5% of unemployed people looking for work for
more than five years, an additional 16,2% engaging in job search for three to five years and a further 23,9% looking
for work for one to three years. Reflecting the strong upward trend in long-term unemployment among those looking
for work for five years or more over the period 20081 2014, Figure 26 shows that the incidence of unemployment is
highest for this group and that it has increased steadily over the period. In 2008, as many as 22,4% of all
unemployed persons were looking for work for more than five years and by 2014 the percentage had risen by 6,4
percentage points to 28,8%.

Figure 27: Incidence of unemployment by province and duration of job search, 2008 and 2014
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There are large provincial disparities in the incidence of unemployment by duration of job search. Figure 27 shows
that the long-term unemployment problem is more entrenched in Free State, North West, Mpumalanga and Gauteng
compared with the other provinces as a result of the large percentage of persons that has been unemployed for five
years or longer. In 2014, as many as 31,0%i 38,0% of unemployed people in these provinces were looking for work
for more than five years.

Table J: Incidence of long-term unemployment, 2008i

2014

Figure 28: Incidence of long-term unemployment by
province, 2008 and 2014

Western Cape
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South Africa
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Per cent
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53,8 | 56,0 | 578 589 602 559 56,3
571 | 51,2 | 576 587 716 | 664 699
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65,7 | 629 695 723 64,6 592 658
71,0, 731 750 766 729 695 691
523 564 709 685 730 684 713
578 | 551 | 584 634 569 649 619
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The impact of the global recession is reflected in the increase in the incidence of long-term unemployment at national
and provincial level. By 2010, the incidence of long-term unemployment had risen by 6,8 percentage points to 66,2%
from 59,4% in 2008. This upward trend was widespread across the nine provinces and by 2014 the incidence of
long-term unemployment was higher than in 2008 in every province except Gauteng. The largest increases occurred
in Mpumalanga (up by 19,0 percentage points), Western Cape (up by 16,1 percentage points) and KwaZulu-Natal

(up by 13,3 percentage points).

Figure 29: Incidence of long-term unemployment by
population group, 20081 2014

Table K: Trend in key labour market rates by

population group, 20087 2014

=¢=Black African  =f=Coloured  =sde=Indian/Asian  =d=White
20
B0 -
% 90
00
00
WE | 20 | W0 | DU | DR | DB | 204
s Black Affican | 613 | B24 g7 | T4 | @F | w4 | &3
== Colourad gg | @p | w4 | B2 | wWa | &4 | m@mE
o Indianfisian | 72 | B0 | 58 w2 | 557 572 EL3
g White 47 | /0 | w7 5 | 583 532 5,1

Black African
Coloured
Indian/Asian
White

Total

Black African
Coloured
Indian/Asian
White

Total

‘ 2008 ‘

2009 ‘ 2010 ‘ 2011 ‘ 2012 ‘ 2013 ‘

2014
Unemployment rate (%

268 | 285 298 28,7 286 275 286
190 | 216 22,7 | 239 24,7 245 | 241
11,3 12,6 8,2 10,8 | 11,5 115 115
4,1 4,8 52 5,6 6,0 6,7 7,3

228 | 245 254 | 250 252 | 245 254

Absorption rate (%)

41,7 | 385 370, 381 39,0 39,7 392
52,2 504 49,3 489 486 | 48,2 | 498
55,7 51,3 576 516 523} 531 525
67,0 649 638 646 63,7 644 | 623
457 | 42,6 | 41,3 42,0 425 | 43,1 | 426

Over the period 2008i 2014, the incidence of long-term unemployment was highest among black Africans with as
many as 61,0%i 71,0% of that group looking for work for one year or longer. Table K shows that the unemployment
rate among the white population group 7 ranging between 4,1% in 2008 and 7,3% in 2014 i is the lowest of all the
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population groups by a large margin. Their better status in the labour market is also signaled by absorption rates that
are substantially higher than for the other groups.

Figure 30: Incidence of long-term unemployment by work experience, 20081 2014

4 With experience  ANo experience @ Total

o y 4 O
%
200
200
00

2008 2008 2010 2011 2012 2013 2014
#With eperience| 433 a3 547 579 557 55,2 55,3
iNoaxperiance | 749 783 211 nE 25 792 234
@Totz] 594 80,3 66,2 EL5 E EES E60

In the post-recession period, since 2010 the incidence of long-term unemployment among those with work experience
has been in the 54,0% i 58,0% range i up from 48,3% in 2008 before the recession occurred. For those with no prior
work experience the situation is substantially worse. The incidence of long-term unemployment for this group ranges
from 80,0%i 83,4% 1 up from 74,9% in 2008.
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6. Summary labour market measures at a glance, Q3: 2014

RSA
UR =254
EUR =358
AR =426
LFPR = 57,1

Gauteng

UR =246
EUR =
AR =51, ’
LFPR= 68

Mpumalanga
UR =293
EUR =42,0
AR = 41,9
LFPR= 59,3

UR  =Unemployment rate

EUR =Expanded unemployment rate
AR =Absorption rate

LFPR = Labour force participation rate

PJ Lehohla
Statistician-General: Statistics South Africa
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7. Other labour market trends

7.1.Year-on-year changes

Figure 31: Year-on-year change in total employment, Quarter 1: 2009 to Quarter 3: 2014
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Figure 32: Year-on-year changes in the formal sector employment, Quarter 1: 2009 to Quarter

3: 2014
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Figure 33: Year-on-year changes in the informal sector employment, Quarter 1: 2009 to Quarter

3: 2014
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7.2.Trends in unemployment rate by sex

Figure 34: Unemployment rate by sex, Quarter 1: 2008 to Quarter 3: 2014

%
30,0
25,0 4
20,0 -
15,0 4
10,0 +
Ql|Q2|Q3|Q4(Q1|Q2|Q3|Q4|Q1L|Q2|Q3|Q4|Q1|Q2|Q3|Q4|Q1|Q2|Q3|Q4|Q1|Q2|Q3|Q4
2008 2009 2010 2011 2012 2013 2014
Women |26,6|26,3|25,8/24,9|25,6|25,3|26,3|25,6|27,2|27,4|27,9|26,3|27,9(28,1|27,5|25,9/|27,3|26,8|27,5|27,1|26,8|27,5|26,2|26,3|27,0/27,5|27,8
Men 20,5(19,7/20,4|18,8|20,9|21,5|23,0|22,8|23,3|23,2|23,5|22,0|22,4|23,5|22,9|22,0|23,2|23,1|23,3|22,4|23,6|23,4|23,1|22,4|23,7|23,8|23,4
RSA 23,2|22,6/22,8|21,5|23,0/23,2(24,5|24,1|25,1|25,1|25,4|23,9|24,8|25,6(25,0|23,8|25,0|24,8|25,2|24,5(/25,0|25,3|24,5(24,1|25,2|25,5|25,4
8. Comparison of the QLFS and the QES
Table L: Key differences between the QLFS and the QES
QLFS QES

Private households and workerséhostels
Non-institutional population (15 years and
older)

Payroll of VAT-registered businesses

Employees only

Coverage Total employment (including informal Formal sector excluding Agriculture
sector, Private households, Agriculture
and small businesses)
uarterly sample of approximately 30 000 uarterly sample of 20 000 non-agricultural formal
Sample size Q y p pp y Q y p g

dwellings in which households reside

sector businesses

Reference period

One week prior to the interview

Payroll on the last day of the quarter

Standard Industrial
Classification (SIC)

All industries

Excluding Agriculture and Private households

Formal sector definition
(excluding Agriculture and
Private households)

Employers and own-account workers
registered for VAT or income tax
Employees paying income tax and those
not paying tax but working in firms with 5
or more workers

Employees on payroll of VAT-registered
businesses
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